
 
 

Pharmacy Ownership and Workforce Participation  

The Pharmacy Guild of Australia is committed to assisting women and young pharmacists to become 

pharmacy owners.  The Guild’s Women and Young Pharmacists Committee (WYPC) is interested in your 

experience with purchasing equity in a pharmacy. To help us better understand the barriers that pharmacists 

may experience when moving into ownership, please take a few minutes to complete the questions below. 

 

1. Your State/Territory: 

[  ] NT [  ] ACT [  ] NSW [  ] VIC [  ] QLD [  ] SA [  ] WA [  ] TAS 

 

Your Name:____ _____________________ 

 

Contact Number: _____________________ 

 

Email address: _______________________ 

 

Can we contact you? [  ] No   [  ] Yes 

2. Do you own a pharmacy?  

[  ] No (go to Q6) [  ] Yes 

 

3. If you own a pharmacy, what is the ownership structure and what percentage of equity do you have? 

[  ] Sole Proprietor 

[  ] Minority Partnership _______ % 

[  ] Majority Partnership_______ % 

[  ] Company Structure 

[  ] Other ________________________________________ 

 

4. Do you have an equity succession plan in place?  

[  ] No   [  ] Yes  If Yes, what total percentage increase in equity do you expect to acquire 

over the next five years?__________ % of pharmacy equity 

 

5. Have you experienced any barriers to purchasing equity in a community pharmacy? 

[  ] No   [  ] Yes  If Yes what were they? 

________________________________________________________________________________________ 

________________________________________________________________________________________ 

 

6. In your opinion what is the best ownership structure for a young pharmacist? 

[  ] Sole Proprietor 

[  ] Minority Partnership 

[  ] Majority Partnership 

[  ] Company Structure 

[  ] Other __________________________________ 

Please tell us why _________________________________________________________________________ 

________________________________________________________________________________________ 

 

7. What do you think is the best advice for new pharmacists considering the purchase of a pharmacy? 

________________________________________________________________________________________ 

________________________________________________________________________________________ 

 

8. Do you have any other comments to make about a career in community pharmacy? 

________________________________________________________________________________________ 

________________________________________________________________________________________ 

 



9. Have you used the Buying and Selling Guide –7 Steps to a Highly Effective Sale or Purchase? 

[  ] No   [  ] Yes 

 

10. If you used the Buying and Selling Guide, did it actually assist the purchase of your pharmacy? 

[  ] No   [  ] Yes 

 

11. Do you have any comments on how the Kit could be improved? 

________________________________________________________________________________________ 

________________________________________________________________________________________ 

 

12. Are you a Guild member? 

[  ] No   [  ] Yes  Membership Number _____________________________________ 

 

13. How would you rate the work of the Women and Young Pharmacists Committee (WYPC)? 

[  ] Not heard of the WYP Committee 

[  ] Could be improved 

[  ] Adequate 

[  ] Excellent 

 

14. Do you have any suggestions for events or activities to promote employment and career opportunities 

for women and young pharmacists in your State or Territory? 

________________________________________________________________________________________ 

________________________________________________________________________________________ 

 

The following areas have been identified as potential barriers for participating in the pharmacy workforce.  

Please rate these barriers on the scale with 1 indicating no barrier and 5 indicating an insurmountable 

barrier. 

15. Pay Equality 

1 

 

2 

 

3 4 

 

5 

 

16. Continuing Education (CPE) 

1 

 

2 

 

3 4 

 

5 

 

17. Employment Flexibility 

1 

 

2 

 

3 4 

 

5 

 

18. Childcare 

1 

 

2 

 

3 4 

 

5 

 

19. Maternity Leave 

1 2 3 4 5 

 

Other Comments_________________________________________________________________________ 

________________________________________________________________________________________ 

________________________________________________________________________________________ 

________________________________________________________________________________________ 

 

Thank you!  Please fax your return to David Pearson at the Guild National Secretariat on 02 6270 1800 or 

email to david.pearson@guild.org.au 

 


